
RAN-2005000104030001 ] [ 1 ] [ P.T.O. ] P
0
2
6
5

RAN-2005000104030001

S.Y.L.L.B (Sem. 4)  Examination April - 2025

Labour and Industrial Law - 2

Time: 3 Hours ] [ Total Marks: 100

k|Q“p : / Instructions

(1)

 

“uQ¡ v$ip®h¡g  r“ip“uhpmu rhNsp¡ DÑfhlu ‘f Ahíe gMhu.
Fill up strictly the details of  signs on your answer book

Name of the Examination:

 S.Y.L.L.B (Sem. 4)

Name of the Subject :

 Labour and Industrial Law - 2

Subject Code No.: 2005000104030001

Seat No.:

Student’s Signature
 

â-1.  L$pdv$pf crhóer“r^“p¡ ¿epg L$pdv$pfp¡“p s’p s¡Ap¡“p Æh““¡ dyëehp“ b“ph¡ R>¡ 14
  rhõs©sdp„ QQp® L$fp¡.

A’hp
â-1.  L$pdv$pf crhóer“r^ ^pfp¡, 1952 AÞhe¡ fuÆep¡“g âp¡huX$ÞV$ a„X$“p L$rdñf“u v$„X$pÐdL$ 

hmsf hkyg L$fhp“u kÑpAp¡ “pdv$pf kyrâd L$p¡V®$“p Ap¡N£“p¡ L¡$rdL$ëk rhê$Ù eyr“e“ Ap¡a 
B[ÞX$ep“p L¡$k“p Ap^pf¡ QQp® L$fp¡.

â-2.  L$pdv$pf k„O“u ìep¿ep Ap‘u, L$pdv$pf k„O ^pfp¡-1926 “u dlÐh“u Å¡NhpBAp¡ 14
  kdÅhp¡.

A’hp
â-2.  L$pdv$pf k„O ^pfp¡, 1926 AÞhe¡ “p¢^pe¡g L$pdv$pf k„O“p l½$p¡ A“¡ rhi¡j Ar^L$pfp¡“u 

QQp® L$fp¡.

â-3.  h¡s““u ìep¿ep Ap‘p¡. h¡s“ QyL$hZu ^pfp¡, 1936 AÞhe¡ rb“Ar^L©$s L$‘ps A“¡ 14
  rhg„rbs QyL$hZu“p v$phpAp¡“p r“L$pg A„N¡“u Å¡NhpBAp¡ S>Zphp¡.

A’hp
â-3.  h¡s“ QyL$hZu ^pfp¡, 1936 AÞhe¡ Ar^L©$s L$‘ps A„N¡ rhõs©sdp„ “p¢^ gMp¡.
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â-4.  gOyÑd h¡s“ ^pfp“p k„v$c®dp„ “uQ¡“p“u QQp® L$fp¡.  14
  1. gOyÑd h¡s“ ^pfp“p¡ l¡sy
  2. BÞõ‘¡¼V$f“u kÑpAp¡.

A’hp
â-4.  gOyÑd h¡s“ ^pfp¡, 1948 AÞhe¡ “udhpdp„ Aphsp kÑpAr^L$pfuAp¡“u kÑp,
  afÅ¡ A“¡ S>hpbv$pfuAp¡ QQp£.

â-5.  L$pdv$pf crhóer“r^ ^pfp¡, 1952 L$p¡“¡ gpNy ‘X¡$ R>¡ A’hp L$p¡“¡ gpNy “ ‘X¡$ QQp® L$fp¡. 14
  Ap L$pev$p AÞhe¡ dy[¼s ‘pd¡g k„õ’p A„N¡“u s‘pk L$fp¡.

A’hp

â-5.  L$pdv$pf k„O ^pfp¡, 1926 l¡W$m ¼ep l¡sy dpV¡$ kpdpÞe c„X$p¡m MQ} iL$pe s¡“p k„v$c®dp„ 
L$fhpdp„  Aph¡gu Å¡NhpB“u s‘pk L$fp¡.

â-6.  iy„ h¡s“ QyL$hZu ^pfp¡ L$pdv$pfp¡“y„ fnZ L$f¡ R>¡? rhõs©s QQp® L$fp¡. 14
A’hp

â-6.  gOyÑd h¡s“ ^pfp¡, 1948 “p DØ¡ip¡ A“¡ gOyÑd h¡s““p¡ v$f “¼L$u L$fhp A„N¡“u âq¾$ep 
“u QQp® L$fp¡.

â-7.  V|„$L$“p¢^ gMp¡ (L$p¡B‘Z b¡)   16
 1. ‘Npf QyL$hZu ^pfp AÞhe¡ v$„X$ A„N¡“u Å¡NhpB
 2. crhóe r“r^ ep¡S>“p
 3. L$pdv$pf k„O“y„ rhkS>®“
 4. Æh“ ^p¡fZ“p¡ Ap„L$

ENGLISH VERSION

Instructions: 

(1) Do not change question numbers.

(2) Discuss appropriate Case-law& illustrations in support of answers.

Q-1.  Discuss in detail the concept of Employees provident fund is give 14

	 	 precious	benefits	in	workers	and	his	family’s	life.	

OR

Q-1.   Discuss the power of regional Provident Fund commissioner to impose

	 	 penal	damages	in	view	of	Supreme	Court’s	judgment	in	case	of	Organo	

chemical Vs. Union of India.
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Q-2.	 	 Define	Trade	Union and explain important provision of the Trade 14

  Union Act 1926. 

OR

Q-2.  Discuss the Rights and privileges of registered trade union under the

  Trade Union Act-1926

Q-3. 	 Define	wages.	What	are	the	provisions	for	the	disposal	of	claims	arising	 14

  out of delayed payment of wages and unauthorized deduction under the 

Payment	of	Wages	Act-1936?	

OR

Q-3.  Write	a	detail	note	on	Authorized	deduction	under	the	Payment	of

	 	 Wages	Act-1936

Q-4.  Discuss	following	with	reference	to	the	Minimum	Wages	Act.		 14

	 i.	 Object	of	Minimum	Wages	Act

 ii. Powers of inspector

OR

Q-4.  Discuss the powers, duties and liabilities of authorities appointed under

	 	 the	Minimum	Wages	Act-1948.

 

Q-5.  Discuss the applicability and non-applicability of E.P.F Act, 1952. 14

  Examine provision regarding exempted establishment under the Act.

OR

Q-5.  Examine the Provision made under the Trade Union Act, 1926 in respect

  of purpose for which general fund can be spent.

Q-6.  Discuss	in	detail	Payment	of	Wages	Act	is	a	powerful	instrument	for	 14

	 	 workers	right?	

OR

Q-6.  Discuss	the	object	and	procedure	to	fixing	Minimum	rates	of	Wages

	 	 under	the	Minimum	Wages	Act-1948

 

Q-7.  Write Short Notes. (Any two)    16

	 1.	 Provisions	regarding	Penalty	under	Payment	of	Wages	Act.

 2. Provident Fund Scheme.

 3. Dissolution of Trade Union

	 4.	 Cost	of	living	index number


