RAN-200500010403000T1

RAN-2005000104030001
S.Y.L.L.B (Sem. 4) Examination April - 2025

Labour and Industrial Law - 2

Time: 3 Hours | | Total Marks: 100

Y3« : / Instructions

(1) (1 calae @ Raelawil Gordl Grizadl w2 sias qwdl. ") Seat No.:
Fill up strictly the details of @ signs on your answer book | || || | | || || |

Name of the Examination:

@ [S.Y.L.L.B (Sem. 4) |
Name of the Subject :

- |Labour and Industrial Law - 2 |

Subject Code No.: | 2005000104030001 Student’s Signature
\§ J
u-1q. SIHER Al vild SIHERIAL Al d2ildl add Yeudld odld 8§ Y
[A2ddui 2l 53,
DY
u-1. sIHER QA aRl, 1eu viead Adopdidd wdlsee 5ol sMzReAl £51c4s

QAR YA 52ledl ATl AMER YMH 5121 24001 S[Msc [A3es yldud viig
Sledulel Suedl 2012 AL 52U

Y-z, SIMER dadl vl U], SIHER Ha QRI-1¢2E <l Hecad] odaais»il ay
AUl
DN
Y-z, SIHER A& UL, 1C2E eqd] AlAIAA SIHER 2Hadl e551 wid [AaY vAasRI-]
23l s3.
u-3. dasell arval AL ddd Y5agil AR, 1638 veqd [dviBigd suld w4
[Q€iloid 25auildl elatidl [qs1a vl saaa1sil srgudl.
DY
u-3. A Y5l URL, €38 vieqd] A5A sUIA 210 [gaHi iy dvil.
S
RAN-2005000104030001 ] [1] [PTO.]E



u-¥ AT A URLAL AT A1l 2l 521 1%
1. 4gdd ddsd 4RIl éd
2. Heruserdl dniil,
2194l
u-¥ dedH dded UL, 16Y ¢ 2Aeqd dHAML 209d1L dniziBs]2d]L L,
5200 v sy AEIR AL Al
u-u. SIHER @lArufal® QIRl, 1euR sid @lo) uS 9 2YAl sid QR) 4 U8 AAL 2. Y
VL SIUEL Dieadd Hfsa WM dzl Il dul s3.
QAL
u-u. SIHER el UIRL, 1628 d50L 4L €, HI2 At Q{6lon vl a5t dsl 2ee{Hi
AL U] oAl AU S
u-< 9] A Y5aRll ARL SIHERI, 2891 52 97 (A Al 5. 1%
Al
U-< 4gaH ddd 4R, 167 ¢ «dl GRal vid 4gnH dds«l €2 «ssl 521 i1l ulsu
<l >l 3.
U-9 g5l Al (si5ugL o) g
4. WIR YsaRil tRL 2iead €5 vl o011
2. @A [ disr«l
3. SIMER ddd (Ao
Y. ad Rl Vs
ENGLISH VERSION
Instructions:
(1) Do not change question numbers.
(2) Discuss appropriate Case-law& illustrations in support of answers.
Q-1. Discuss in detail the concept of Employees provident fund is give 14
precious benefits in workers and his family’s life.
OR
Q-1. Discuss the power of regional Provident Fund commissioner to impose

penal damages in view of Supreme Court’s judgment in case of Organo
chemical Vs. Union of India.
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Q-2.

Q-3.

Q-4.

Q-5.

Q-5.

Q-6.

Q-6.

Q-7.

1i.

b=

Define Trade Union and explain important provision of the Trade

Union Act 1926.
OR

Discuss the Rights and privileges of registered trade union under the
Trade Union Act-1926

Define wages. What are the provisions for the disposal of claims arising

out of delayed payment of wages and unauthorized deduction under the
Payment of Wages Act-1936?

OR
Write a detail note on Authorized deduction under the Payment of
Wages Act-1936

Discuss following with reference to the Minimum Wages Act.
Object of Minimum Wages Act
Powers of inspector
OR
Discuss the powers, duties and liabilities of authorities appointed under
the Minimum Wages Act-1948.

Discuss the applicability and non-applicability of E.P.F Act, 1952.

Examine provision regarding exempted establishment under the Act.
OR

Examine the Provision made under the Trade Union Act, 1926 in respect

of purpose for which general fund can be spent.

Discuss in detail Payment of Wages Act is a powerful instrument for
workers right?

OR
Discuss the object and procedure to fixing Minimum rates of Wages
under the Minimum Wages Act-1948

Write Short Notes. (Any two)

Provisions regarding Penalty under Payment of Wages Act.
Provident Fund Scheme.

Dissolution of Trade Union

Cost of living index number
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